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A few weeks ago we did some “all-
hands” type communication sessions 

in the Engineering division. I’d like to 
share some of what we discussed about 
safety. 

At first glance, it might seem like our 
safety challenges are relatively small in 
support departments. The truth is that 
our support departments (Engineering, 
Design, Planning, Life Cycle, Materials, 
etc.) are often in the yard, on the ship, or 
in homeports, so it’s imperative that they 
be vigilant and safe. 

In fact, ship checks like those that hap-
pened on the USS John S. McCain and 
USS Fitzgerald earlier this year (see P22) 
can be hazardous in unique ways. 

But just as important, is that our col-
lective safety is EVERYONE’s responsi-
bility. It makes sense that we should look 
out for each other. We should be able to 
rely on the folks around us to help keep 
us safe.

In each communication session, I 
asked: “Would you feel comfortable 
stopping someone if you saw them do-
ing something unsafe?” Several people 
worried that they’d be either ignored or 
told to mind their own business if they 
approached someone else about a safety 
risk. Their responses sounded a lot like 
the lines from the poem “I Chose to Look 
the Other Way” that was recently distrib-
uted to employees on Workers Memorial 
Day:

I knew he’d done 
the job before, 

If I spoke up, he 
might get sore.

I think we have an 
opportunity here—and 
I think it’s best illus-
trated by troops on the 
battlefield. 

Imagine two sol-
diers, on the same 
side, and in the thick 
of battle. There’s gun-
fire, artillery, explo-
sions—all the things 
that make for a pretty 
stressful environment. 
Now imagine that 
one soldier looks up, 
sees something and 
turns quickly to the other, yelling “GET 
DOWN!”

You know what happens next. 
The other soldier gets down. He doesn’t 

hesitate. He doesn’t stop to see whether 
or not the first soldier has the authority 
to tell him to get down. He doesn’t won-
der whether or not the soldier is looking 
to bust him for something, or if he’s being 
malicious. 

Instead, he knows that his buddy is 
worried about his well-being. He trusts 
the motive of his trench mate, and he im-
mediately acts on his advice. And hope-
fully he stays safe. 

It’s time we start taking care of one 
another this way. Let’s work to keep our-
selves and our teammates from getting 
hurt. Let’s have the courage to trust each 
other’s motives, and to tell each other 
when something is risky or unsafe. Let’s 
avoid what’s described in the closing lines 
of the same poem: 

I could have saved a life that day,
But I chose, to look the other way.
I’m privileged to work for you, and I 

want you to be well. So I’m going to try 
and be a good trench mate. If you see me 
doing something unsafe, I hope you’ll 
mention it. And if you do, you can count 
on me to thank you. 

Tim Glinatsis joined BIW in 2014 after working for several years in both naval 
and commercial shipbuilding. He became Vice President of Engineering at the 
beginning of 2018, having previously served as BIW’s Director of Continuous 
Process Improvement, Chief Information Officer and Director of Engineering.

Tim holds a Bachelor’s Degree in Marine Engineering & Shipyard Manage-
ment from the U.S. Merchant Marine Academy (Kings Point) and a Master’s 
Degree in Ocean Systems Management from MIT.

He and his wife Natalie have two children, and live in Portland with their four 
dogs. 

Tim Glinatsis, Vice President Engineering:
‘We should look out for each other’
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Come celebrate our 
40-Year Master Shipbuilders!
• Honoree Ceremony
• Trade Demos/Activities
• Technology Expo
• Geiger Cup Ship Races
• Barbeque
• Live Music
• Ship Tour/Crew Sales

Main Yard, SaturdaY, JulY 28 — 10:00 aM–2:00 pM
Pick uP your 
free tickets  
Employee Store—
    Main Yard
Autumn oberlock—
    Visitor Control
robin frank— 
    Hardings
Anne Murphy—CROF
susan Pratt—EBMF
carol Alexander—CW
ellen Mciver—
    North Stores
rose smeltzer—
    2nd Shift Manf.

For more info: 
www.gdbiw.com/for 
employees

BIW Dream Team Best in GD
More than 2,000 teams. Ten thousand 

walkers. Exactly 1,250,000 steps—
some 600 miles.

In the end it came down to a surge across 
the finish line that caught the opposition 
flat-footed.

The BIW team, FFG Frigate, bested ev-
ery other team competing in the Step Across 
GD challenge.

Team members included kimberly 
foster and kimberly Parsons, both 
from Communications, eric kruger, Prin-
cipal in Strategic Planning, Quality Engi-
neer John cotnoir, Chief Superintendent 
toby Bell and Anthony Anderson from 
Fit for Life (temporarily located alongside 
Communications and Strategic Planning). 

Every member of the team logged more 
than 215,000 steps.

The company-wide challenge marked 
stages represented by different General Dy-
namics units. Teams had from May 10 to 
June 8 to visit them all.

FFG Frigate crossed the finish line on 
May 16, less than a week into the challenge. 

It was close, with the lead alternating 

between the BIW team and EnvironMEN-
TALS. Long Beach D-46 and StepsSpk-
Louder were also on their heels and closing 
fast.

FFG Frigate made a major push, going 
well beyond their daily average of 175,000 
steps to put in more than 230,000 on the 
day the team crossed the finish line

At 9:30 p.m. that night, Bell and Foster 
were on treadmills and Kruger was wander-
ing somewhere on the Cape Elizabeth-South 
Portland line looking for a cell phone signal 
so he could log his steps with Jiff.

With a furious finish, the team surged to 
victory. 

As most of the other teams will point out, 
the good-natured competition is not about 
winning—it’s about challenging ourselves.

“People like competition—against other 
teams and in between team members—but 
the goal is really about getting into a routine 
that is sustainable in the long term,” said 
Anderson, whose role in Fit for Life includes 
encouraging employees to make healthy 
changes in their lifestyle. “Walking just 30 
minutes a day reduces your risk of heart 

disease by nearly 35%. Add in a healthy 
diet rich in fruits, vegetables, legumes, and 
whole grains and you have a great recipe for 
health and longevity.”

Still, as the FFG Frigate team will un-
doubtedly tell you, winning tastes pretty 
good too.

From left, John Cotnoir, Kim Parsons, Kim 
Foster, Eric Kruger, Anthony Anderson and 
Toby Bell. At the end of the contest on June 8, 
Team Frigate also was tops in extra steps, log-
ging 2,940,120 steps beyond the race distance 
of 1,250,000 steps.
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By Vince Dickinson

Learning about 
safety is part of  
the job.

Safety
HuB

SafETy 
ChaTTEr
Safety words and 
abbreviations heard in 
the shipyard:

Safety teamwork is advancing in key 
areas and shifts, an important step to-

wards creating a Total Safety Culture and 
reducing hazards and the risk of injuries. 

Working as a team, looking out for one 
another regardless of hardhat color, we 
can all help keep one another safe. 

The level of teamwork this year has 
greatly advanced at the Harding Structur-
al Fabrication Facility in East Brunswick. 

Harding’s Leadership Team participat-
ed in a Safety Leadership & Culture work-
shop taught by the Krause Bell Group. 
For over 25 years, the Krause Bell Group 
has taught many different organizations, 
in many different industries, about safety 
leadership. 

Harding’s Leadership Team learned 
different strategies to understand seri-
ous injury and fatality potential (SIF), 
gained tools to measure safety leadership 
capability and cultural attributes, and 
strengthened their safety communica-
tion through what is known as Harding’s 
Safety Contacts. 

This program provides the leadership 
team the capacity to talk to employees 
about safety more effectively. 

rob Hale, Maintenance Mechanic 
and Steward for Local 6, said the training 
has been valuable.

“It was nice to have management and 
union at the same meeting. It was ben-
eficial,” said Hale, a 36-year employee. 
“We’re trying to do things different than 
we have in the past and trying to convey 
that to the newer guys.”

“When approached for their ideas, as 
time goes on and they see results from it, 
I think it opens more trust with them that 
management actually cares and is trying 
to do the right thing.”

Teamwork has also paid off during sec-
ond shift. Recently we began the Second 
Shift Central Safety Committee (CSC). 
The meeting was first championed by the 
Environmental Health and Safety Steer-
ing Committee and has been led by a va-
riety of safety leaders. The goal is to help 
promote communication.

Representatives from first shift Safety 
Action Teams now meet with counter-
parts on the second shift CSC and discuss 
safety initiatives each is working on.

 “The level of engagement has been 
thoughtful, open, direct, and excellent,” 
said Jeff robertson, Safety Manager. It 
has brought additional safety communi-
cation to the off shifts.

tristan Moore, Assistant Plant Man-
ager, at the East Brunswick Manufactur-
ing Facility, said the issues EBMF is work-
ing on are important to share with other 
shifts and areas.

“The Safety Action Team at EBMF 
has been focused on addressing the daily 
acute safety concerns as well as keeping 
the longer term safety vision in mind,” 
he said. “Communication, understanding 
our people and making the proper work 
assignments daily is the key to avoiding 
injuries in both the recordable and lost 
time categories.”

Members of the Second Shift Central Safety 
Committee along with representation from a First 
Shift Safety Action Team share lessons learned 
and new efforts that are underway.

how Do you Spell 
Safety? T-E-a-M 

Safety Contacts    
Meaningful safety 
conversations that are not 
punitive but instead focus on 
actively caring.

Working together,  
we can become safer.
1. Think about and communicate 
    the job hazards 
2. Act to reduce those risks to  
    yourself and others
3. Learn from our mistakes 



 JUNE 2018 5  

NEWSBIW
BIW News is published quarterly by  
the Communications Department (D94) of 
Bath Iron Works and is produced internally 
in the BIW Print Shop. 

CoMMEnT S anD SuGGES TionS  
arE WElCoME 
Forward to David Hench  
at Mail Stop 1210 or by email at  
david.hench@gdbiw.com.

auToMESSEnGEr 
rEMinDEr
You will be prompted by email every 6 months 
to validate your Automessenger contact infor-
mation with the subject line: “Bath Iron Works 
GroupCast Account Termination Warning.”

This is not phishing. Log in to your 
Automessenger account and confirm your 
contact information using the link provided in 
the email. 

Not on Automessenger? 

Sign up (web address below) to receive 
automatic messages regarding emergent 
matters, including facility closures 
asp.schoolmessenger.com/biworks/subscriber

TEll uS a liTTlE abouT yourSElf?   
I was born in Boothbay Harbor, 
grew up in Bath, and graduated 
from Morse High School in 1980.  
I’m the oldest of three sons. Our fa-
ther was a wooden boat builder and 
our mother was a very busy woman 
keeping us boys in line. I have three 
wonderful daughters who all live in 
Maine and a long term girlfriend 
with three very pleasant children. 

DESCribE your rolE aT biW?    
I started as a welder in 1986 and 
then transferred to Department 09 
in 1997. I recently started as a Front 
Line Supervisor helping a crew of 
outside machinists, build and in-
stall propulsion and steering sys-
tems. My main role is to provide the 
mechanics the support they need to 
complete a large scope of work and 
help remove roadblocks in their way 
as well as planning work and mate-
rial flow. 

WhaT iS ThE bEST ParT of your job 
anD Why?  
On good days, it is seeing the whole 
process of ship building work well as 
we build these advanced ships. On 
tough days, 3:30 feels very nice!

WhaT iS ThE ToP ChallEnGE ThaT 
you faCE in your job?  
After 32 years as a mechanic then 
switching to a supervisory role the 
challenge is to provide mechanics 
(my customers) the level of support 
they need and deserve.

DESCribE your hobbiES?  
Snowboarding. We have a house in 
Carrabassett Valley. My goal is to 
ride about 30-40 days a year. Sail-
ing in the summer aboard my Cal 39’ 
is enjoyable and practice for when I 
retire and sail across the oceans of 

the world in search of grand adven-
ture. Mountain biking, for its thrill 
and exercise, is a weekly event from 
April until early November that 
helps keep this old body physically 
fit. Diving recreationally for Uni 
(the roe of Spiny Sea Urchins which 
is popular as sushi).

WhaT’S ThE onE ThinG MoST 
PEoPlE Don’T knoW abouT you?    
I cry at the end of sad movies.

WhaT iS your faVoriTE auThor, 
book or MoViE anD Why?   
Books are a tie between Stephen 
King, The Dark tower series and 
Marvin Harris, Cows, Pigs, War and 
Witches: The Riddles of Culture. 

WhaT arE ThE TWo ThinGS you 
CoulDn’T liVE WiThouT?
Black, strong coffee and my girl-
friend, sweet Rebecca. 

anyThinG ElSE you WoulD likE To 
SharE?
Working at BIW has provided me 
with a good salary in exchange for 
difficult work for my whole career 
and I hope it continues to provide 
the same for many more young peo-
ple who choose to work here.

E M P L O Y E E 
SPo T l iGh T

DaViD foSTEr

Title: front Line supervisor 

Been with BIW since: 1986

Department: 09 outside 
                       Machinists 

noMinaTE  our next employee spotlight today by emailing 
kimberly.foster@gdbiw.com

inforMaTion  Call linES
faCiliT y/ Shif T 
Toll free information on facility status,  
work shift delays, and cancellations 

1-866-630-BATH (2284)

Main GaTE SECuriT y (24/7) 

(207) 442-2266

a Mbul anCE-firE-PoliCE
Bath, Main Yard: ext. 2222
Hardings, CW, EBMF: ext. 1222
Bissons, CROF, James: 911;  

then call ext.1222

MEDiCal (207) 442-2231

biW rEC aS SoCiaTion
For questions or suggestions regarding  

BIWRA programs email biwra@gdbiw.com

Check us out on Facebook: 
General Dynamics Bath Iron Works
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Maine state government took a signifi-
cant step forward this spring in help-

ing BIW be more competitive when bidding 
on future work, thanks in part to the efforts 
of a number of employees.

Lawmakers approved LD 1781, the Act 
to Encourage New Major Investments in 
Shipbuilding Facilities and the preservation 
of Jobs, and the governor signed it into law. 

The act—a continuation of a tax credit 
in place for the past 20 years—refunds the 
shipyard up to $3 million per year in state 
taxes as long as it makes required invest-
ments and maintains employment levels. 

To receive the full credit, the shipyard 
must invest $200 million in facilities and 
machinery. The shipyard has already start-
ed making those investments, which also 
are essential for BIW to be competitive.

The bill was sponsored by Bath Rep. 
Jennifer Dechant and Sagadahoc Coun-
ty Sen. eloise Vitelli and enjoyed biparti-
san support. However, the bill did face op-
position and was by no means guaranteed.

“One of the keys to winning support for 
this important bill was the input legislators 
received from BIW employees in the form 
of emails, telephone calls, one on one meet-

ings and letters to newspaper opinion pag-
es,” said BIW President Dirk Lesko.

Employees who traveled to Augusta on 
multiple occasions to support the bill said it 
was a rewarding experience.

“Many legislators spoke about the value 
we bring to the community and about how 
important it is for the state of Maine that we 
are thriving and that we are put in the best 
position possible to win new contracts,” said 
Deb oliver, Senior Principal Project Man-

ager.
“I was able to meet many of our state 

senators and representatives, and talk to 
them about LD 1781,” said kevin Wadle-
igh, a Planning Tech and 30-year employee, 
who along with Jessica chubbuck, also a 
Planning Tech, represented Local 7 in the 
effort. “It seemed like everyone we talked to 
agreed, that BIW is a gem in this state and 
well worth the investment.”

A group of BIW employees fill the Taxation Committee hearing room.

Employees Help Pass State Tax Credit 

Rep. Rob Wittman of Virginia, Chairman 
of the House Armed Services Committee’s 
Subcommittee on Seapower and Projec-
tion Forces, visited BIW April 9. He also 
co-chairs the Congressional Shipbuilding 
Caucus and  is a strong advocate for a 
robust Naval fleet.
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The U.S. Navy on April 24 took delivery 
of Michael Monsoor (DDG 1001), the 

second Zumwalt-class destroyer to join the 
fleet.

The signing ceremony was held in the 
ship’s helo hangar and was attended by 
BIW shipbuilders, industry partners and 
members of the Navy crew that now have 
custody of the ship.

“This is a day for BIW and BIW employ-
ees to take a lot of pride,” said Capt. kevin 
smith, the Navy’s DDG 1000 Program 
Manager. Smith said DDG 1001 is better 
than the lead ship and DDG 1002 will be 
even better.

“We set the bar high,” he said.
Bill Boulay, Maintenance Mechanic, 

said of the delivery: “It’s wonderful. It’s a 
long time getting here but it’s worth it. The 
Navy needs these ships.”

Joe Hanna, Preservation Technician, 
has mixed feelings.

“I want to see it go down the river but 

I’ve liked being able to work on it for 
the past three years,” he said.

Construction of DDG 1001 reflects 
some of the fastest learning in the 
shipyard’s history.

“She represents some of our finest 
work and was constructed for 1.5 mil-
lion hours less than her predecessor,” 
BIW President Dirk Lesko said later that 
day.

DDG 1001 is named for Petty Officer 
2nd Class Michael Monsoor, a Navy SEAL 
and Medal of Honor recipient who sacri-
ficed his life to save his fellow warriors.

Artis Jackson, one of the sailors that 
will serve aboard the Navy’s newest ship, 
was eager to move aboard.

“It’s awesome,” said Jackson, a native 
of San Diego, DDG 1001’s future home 
port. “We’re going to go home.”

The 1000-class destroyers feature 
all-electric design capable of generating 
enough electricity to power a small city, 

power that can be directed to combat sys-
tems, the ship’s propulsion, damage con-
trol or other ship functions. The 4,160-volt 
power system—which may someday power 
futuristic weapons—is now being incorpo-
rated into the Flight III design of the DDG 
51 class.

DDG 1001 has the radar signature of 
a fishing boat as a result of its shape, the 
use of radar absorbing tiles on its surface 
and the tumblehome hull form which cuts 
through waves.

“Navy Seal Michael Monsoor and this 
fine ship need to serve as a reminder to all 
of us that what we do every day matters,” 
Lesko said.

BIW Delivers World’s Most Advanced 
Surface Combatant

BIW shipbuilders had the power to 
magically transform strikes and 

spares into support for Big Brothers 
and Big Sisters of Bath/Brunswick this 
spring.

Shipyard employees fielded 23 teams 
and raised more than $10,000 in the 
Bowl for Kids Sake event at Yankee 
Lanes. In keeping with the theme of “Be 
a Super Hero,” team members portrayed 
everything from Mighty Morphin Power 
Rangers to Wonder Woman.

“It’s really an awesome fundraiser,” 
said catie kelley, who is enrolled in 
the Professional Development Program. 
“It’s a big group of BIW people getting 
together to raise money. Dana Mcin-
tire (retired Ship Superintendent), was 
master of ceremonies and he does a 
good job of convincing people to donate 
more money.”

Kelley is not just a supporter—she’s 
a Big Sister with the program as well, 
which she says is very rewarding.

“My little sister’s mom sometimes 
will tell me how much it means to her 
daughter to have someone to hang out 
with and do things with besides her fam-
ily,” Kelley said.

The fundraiser brought in more than 
$75,000 overall to help support 75 local 
children facing adversity in Brunswick, 
Harpswell and the communities of Saga-
dahoc County. Big Brothers Big Sisters 
provides carefully monitored, staff-sup-
ported one-to-one mentoring relation-
ships between youth, older students and 
adults who serve as positive role models 
in the community and at local schools. 

“The incredibly generous support 
from BIW employees has become a criti-
cal driver in our ability to have such pos-

itive fundraising outcomes,” said Lind-
say MacDonald, executive director. 
“The positive, life-changing impacts for 
these children are so important.”

Super Shipbuilders  
Support Bowl for Kids Sake
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health improvements  
healthy Choices, healthy People… SToriES of SuCCESS

Last October, Superintendent Brandon 
Glazier was ready to quit smoking. He and 
his wife sarah Glazier, Engineer, were 
expecting a new family member in a few 
weeks. 

Brandon wanted to be a good role model 
for his new son and his wife had always en-
couraged him to quit smoking. Brandon  
was the first BIW employee to give the 
2MorrowQuit App from Jiff a try. 

Five months later, Brandon is smoke-free 
and loves spending time with 5-month old 
Graydon. 

“I had tried to quit several times before but 
I guess I really needed the kind of support 
I got from Fit for Life and my family, the 
2MorrowQuit App, and a prescription I got 
from my doctor for a smoking cessation 
aid,” he said. “I highly recommend a tobacco 
cessation prescription and giving Fit for Life 
a call.” 

SuCCESS uPDaTE: brandon Glazier—leading By Example

In the past, Front Line Supervisor Gary 
Jordan had tried to quit smoking, using 
every resource available. He used the free 
patches he got through BIW, tried going 
‘cold turkey’, and even went as far as hyp-
nosis. Nothing worked.

Gary persevered, reminding himself 
that he’d never met anyone who had quit 
on the first try. After making what seemed 
like 100 attempts to quit smoking, finally 
it stuck.

 Gary is coming up on his fourth year 
since he quit, and he couldn’t feel better. 

He’s been working with a health coach to 
stay accountable and mindful of his health. 
He works out regularly—almost every day 

—and is able to walk up the stairs without 
huffing and puffing. 

“I’ve got a lot to show for it,” Gary said 
about quitting smoking. He was able to 
buy a camper and motorcycles for himself 
and his wife.

It isn’t easy. He has to work at maintain-
ing the quit every day. But it sure is worth 
it!

Gary jordan—Four Years Smoke Free

When David, Senior Project Manager - 
Programs, began meeting with a Health 
Coach in March of 2015, he was primarily 
interested in receiving the Salaried Health 
Improvement Program (SHIP) incentive 
offered by BIW. 

“I thought I’d just see her for the four 
required times and collect my incentive,” 
he said. As he worked with his coach and 
started making changes with his eating and 
activity, he realized he wanted to continue 
working with her beyond those first few ap-
pointments. 

“A funny thing happened,” he said. “I be-
gan losing weight and feeling much better!” 

David’s success came by making changes 
in his behavior, especially around exercise 

and nutrition. He is more aware of what he 
eats and has begun to exercise consistently 
every week. He uses a Fitbit to track his 
steps each day. On some days he reaches 
18,000 steps!

In addition to losing weight, David saw 
other improvements in his health. 

“My lame knee has healed up. I have been 
able to cut back on my blood pressure medi-
cine. I have lost a lot of weight and almost 
seven inches on my waist. I am very glad I 
started meeting with a Health Coach!”

To get connected to the 2MorrowQuitApp, 
meet with a coach, or get a salary weight 
check call 442-3145 or reach out to  
biwfitforlife@gdbiw.com 

David harris—Salaried Health improvement program (SHip) Success 
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Col. “Barney” Barnum: Namesake, Medal 
of Honor Recipient, DDG 124’s Biggest Fan

The future USS Harvey C. Barnum Jr. 
has started taking shape at the Harding 

Structural Fabrication Facility.
 The ship’s namesake, Col. Harvey 

“Barney” Barnum Jr. (Ret.), attended the 

Start Fab ceremony on May 17. He told 
the mechanics gathered for the lunchtime 
event that he was thrilled to be part of the 
team helping bring the ship to life, and he 
equated the effort with the heroic battle in 
Vietnam which earned him the Medal of 
Honor. 

A Marine artillery forward observer 
in 1965, Barnum rallied a depleted and 
pinned down rifle company to attack the 
enemy, coordinated the evacuation of dead 
and wounded, and ultimately helped take 
his battalion’s objective.

“We came together as a team that day,” 
he said. “I happened to be the QB calling 
the plays that they executed. We came to-
gether and overcame 10-1 odds - but we 
did it as a team.”

Assisted by 47-year BIW employee Don 
Knight, Barnum used a burning machine 
to cut the ceremonial first plate of steel.  
Barnum said he plans to be a frequent 
visitor to BIW to watch progress on the Ar-

leigh Burke destroyer.
“We live in a very unstable, a very vola-

tile world today,” he said. “There are en-
emies out there that want to take down 
everything you and I believe in. They want 
to destroy everything you’re doing - build-
ing ships that are going to take them on 
if they cross the line.” Barnum said he is 
confident DDG 124 will be up to the task of 
defending the nation.  

Col. Harvey Barnum (Ret.) greets workers at 
the Harding Structural Fabrication Facility.

Col. Harvey Barnum (Ret.) speaks to BIW 
employees at the DDG 124 Start Fab. 

Harding 2020 . . . BIW’s Structural 
Fabrication Facility Going World Class
The Harding Structural 

Fabrication Facility is em-
barking on a “once in a gen-
eration” overhaul to make the 
production lines more efficient 
and reliable.

kevin Mershon, Direc-
tor of Steel, has been tapped 
to oversee the effort at rede-
signing the plant layout and 
flow of parts and identifying 
new equipment to install, from cutting ma-
chines, to presses to conveyors. 

“This plant has never seen that type of 
capital investment,” he said. “It allows you 
to get creative. Right now we’re trying to fig-
ure out what would be our perfect design.”

Mershon said feedback from mechan-
ics and other plant personnel is essential to 
making the project work. The team working 
to design and implement the improvements 

includes employees from pro-
duction, materials, industrial 
engineering, planning, design 
loft and facilities.

“Everyone gets a chance to 
bring input and participate in 
the design of the new facility,” 
Mershon said. 

One of the key challenges 
is implementing such a mas-
sive change without disrupting 

production.
The first step is under way, with con-

struction of a new 20,000 square foot blast 
and paint facility which will reduce the 
amount of preparation needed to complete 
secondary operations.

“That should save us a lot of time down-
stream,” Mershon said.

Improvements to the cutting of large 
plates and small parts and reducing the 

movement of materials will make the pro-
duction lines run more smoothly, with few-
er stops and starts.

“This will turn us into a factory,” Mer-
shon said. “This won’t be a job shop any-
more,” 

“Minimizing material moves is really 
what it’s about,” said Plant Manager Jason 
Gasper. The investments will help improve 
schedule, efficiency and throughput. “We 
need to make the parts as fast as possible” 
which will allow the facility to expand pro-
duction, he said.

While still in the planning stages for the 
most part, the feedback has been positive, 

“There are a lot of guys here that are very 
excited about this,” Gasper said.

Improvements are expected to continue 
through next year.
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BIW employees and family turned out in a big 
way on a gorgeous day as Thomas Hudner 

(DDG 116) and Michael Monsoor (DDG 1001) 
were opened for tours on April 7.

With both ships headed for acceptance by the 
Navy, the shipyard wanted to give employees a 
chance to show off the great work they have been 
a part of. There was a lot of pride on display too, 
by employees and by family members. 

DDG 116, DDG 1001 Open Their Doors
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Members of BIW’s Advanced Con-
cepts Engineering group attended 

the first General Dynamics 3D-printing 
Working Group summit hosted at Gulf-
stream Aerospace in Savannah, Georgia, 
March 20–22. 

The technology of 3D printing ap-
plies layers—plastic or metal—guided by 
computer aided models to create three 
dimensional shapes. The printers can cre-
ate shapes for dimensionally accurate, 
lightweight components like templates and 
mocks, housing for electrical connectors or 
ergonomic tool handles. 

3D printed manufacturing aids have the 
potential to improve safety, cost, weight, 
lead-time and performance.  The low cost 
of printing materials and the automation 
of the printers allows quick turnaround of 
prototypes to ensure the manufacturing 
aid is the right tool for the job. 

Paul friedman, Senior Principal En-
gineer, Dave Heath, Advanced Concepts 
Technologist and Josh taylor, Produc-
tion Associate, attended the two-day sum-
mit, which featured group discussions, 
hands-on demonstrations, presentations 
from industry experts, and a tour Gulf-
stream’s 3D-printing lab and G650 assem-
bly building. 

“The work and knowledge that went 
into these facilities is literally awesome and 
clearly sets benchmarks for other GD com-
panies,” Friedman said in a letter thanking 
the summit’s hosts. Advanced Concepts is 
working to replicate the Gulfstream pro-
cess in an effort to make 3D applications 
available to shop floor mechanics.

 The 3D-printing Working Group has 
collaborated via teleconference for over 
two years. The recent face-to-face meet-
ing with people from each General Dy-
namics business unit will help members 
share knowledge and developing common 
approaches to accelerate adoption of 3D-
printing in our businesses.

helping the next Generation Envision the future 

Over the past several months, Friedman, 
Heath and ken Brill, Project Manager 
have been working with a group of stu-
dents from the University of Massachusetts 
Lowell on their year-long senior research 
project. The goal of the project was to ad-
vance the state of Augmented Reality (AR) 
applications in support of the shipbuilding 
manufacturing process. 

Augmented Reality is a technology that 
lets a person with a mobile device, a tablet, 
phone or even glasses, see the real world 
but with computer-generated images su-
perimposed on it. For instance, someone 
working inside a ship compartment with a 
tablet can “see” pipes or hangars and where 
they will be installed.

One of the challenges in applying 
AR to shipbuilding is that it is difficult 
to be precise enough for Navy Vessels.

The primary objectives of the students’ 
project were to 1) explore the rapidly evolv-
ing state of AR technologies and 2) develop 
an application for placing virtual “tags” on 
real-world objects with a location accurate 
to within one inch. 

The students documented the wide 
range of AR technologies and developed an 
AR application that met most of the project 
requirements.

The Capstone students were Marie 
terrell, Computer Engineering, Devin 
Burke, Mechanical Engineering, David 
Parrott, Electrical Engineering and Alex 
Mahat, Computer Engineering.

The BIW team will continue to leverage 
the work of University of Massachusetts 
Lowell students in ongoing shipbuilding 
AR research and development.  

OvER THE HORIzON— 
aDVanCED ConCEPTS:  
Seeing and Creating the future

biW is hiring! 
Know someone looking for a 
career? We’re hiring Designers, 
Welders, Machinists and more. 

Please go to  
www.gdbiw.com/careers  
click on “Search Jobs” and apply!
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DDG 116 Sweeps  
Acceptance Trials

“The success of the Bath Iron Works built future USS Thomas Hudner during acceptance trials is a testament to the
continued quality and high performance of our Navy’s destroyers. The Thomas Hudner is a very capable warfighter
that will be a significant asset to the fleet.”  

Capt. Casey Moton

Thomas Hudner (DDG 116) returned 
from Acceptance Trials May 3 flying 

three brooms after it swept tests of the 
combat, habitability and hull, mechanical 
and electrical (HM&E) systems. 

The ship was christened a year ago in 
the presence of its namesake, Medal of 
Honor recipient Capt. Thomas Hudner. 
It was scheduled for delivery to our Navy 
customer in June.

DDG 116 had higher acceptance trials 
scores for contractor-responsible items, 
fewer trial cards and a greater level of ship 
completion at the time of the acceptance 
trials than our first re-start ship, Rafael 
Peralta (DDG 115).

“DDG 116 is a Bath Built ship we 
can all be proud of and I’m proud of the 

improvements I saw from the prior ship,” 
said President Dirk Lesko, who was on 
board for the trials

The Navy’s Board of Inspection and 
Survey (INSURV)—which makes sure 
ships are ready for the Navy to take delivery 
—said of DDG 116: “The ship was well 
constructed . . . clean and well-preserved.  
Fit and finish was above average.” 
INSURV said the ship’s aviation facilities 
were particularly well-constructed.

“The steering and main propulsion 
systems also performed very well during 
in port and at-sea testing.”

Capt. casey Moton, DDG 51 class 
Program Manager, PEO Ships, said: “The 
success of the Bath Iron Works built future 
USS Thomas Hudner during acceptance 

trials is a testament to the continued 
quality and high performance of our 
Navy’s destroyers. The Thomas Hudner 
is a very capable warfighter that will be a 
significant asset to the fleet.” 
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“The success of the Bath Iron Works built future USS Thomas Hudner during acceptance trials is a testament to the 
continued quality and high performance of our Navy’s destroyers. The Thomas Hudner is a very capable warfighter 
that will be a significant asset to the fleet.”      

Capt. Casey Moton

Team Effort Keeps Trials on Schedule 

During pierside testing, the hydraulic piston that changes the propeller pitch 
on Hull 508 (DDG 116) was threatening to leak oil under extreme conditions. 

If the problem with the Oil Direction Box (OD Box) wasn’t diagnosed and solved 
quickly, the ship couldn’t meet schedule for Builders Trials.

A team of outside machinists, riggers and pipefitters worked around the clock 
with committed vendors and Navy partners to pull off what appeared hardly 
possible at the outset.

“When it came right down to it, it was whether the ship was going out on trials 
or not,” said Steven Berry, Hull Test Manager. “There were a few mechanics 
that went over and above to get the job done.”

The operating crew of John Hardman and Arnie Hall tagged out and 
disassembled the OD box to troubleshoot, along with the vendor. They found one 
of the pistons was scored, allowing oil under high pressure to leak past it. 

“Mike Carpenter, 09 Mechanic, and the vendor started the disassembly with 
riggers,” Berry said. “The second shift 09 crew along with D32 riggers completed 
the disassembly.”

“Procurement/buyer Kim Talbot did a great job in shipping in the new 
parts and everyone worked to re-assemble and test,” he said. “Pipefitters Derek Riva and Rainer “the German” 
Wucherer went out of their way to make the assembly happen.”

“The job was basically to support D09 with anything they needed as fast as they could,” said Edward Hunt, Front 
Line Supervisor, “to not slow them down whether they needed a hanger moved out of the way or a pipe removed from 
the OD box itself.”

The operating crew tested the system and the ship was cleared for sea 16 hours before departure.
“On trials this system worked flawlessly and the ship returned with three 

brooms flying,” Berry said.
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Keel Laid for DDG 118

Bath Iron Works celebrated the keel lay-
ing of Daniel Inouye (DDG 118) on May 

14, signaling a major step forward in the 
construction of the Arleigh Burke-class de-
stroyer.

Mrs. Irene Hirano Inouye, wife of the 
late Sen. Daniel Inouye, authenticated the 
keel plate as part of a ceremony to mark the 
laying of the keel of the ship named for her 
husband. Assisted by Frank Wood, a 31-
year Bath Iron Works welder, Mrs. Inouye 
struck welding arcs onto a specially pre-
pared steel plate.

Mrs. Inouye said her late husband 
worked hard as a long-time U.S. Senator 

from Hawaii to ensure our mili-
tary had the best equipment. She 
said DDG 118 would be a fitting 
tribute. 

“It will really leave a legacy 
for the senator and for the many 
things he stood for, most notably 
the fact that this country believes 
in democracy and all that we need 
to do to protect it,” she said.

Keel laying signifies the start 
of hull integration and the pre-
cursor to integration, test and tri-
als. The 3,000-ton keel unit, was 
moved onto the building ways 
from the shipyard’s Ultra Hall 
earlier this year.

Ed Kenyon, DDG 51 Pro-
gram Manager for BIW, presided 
over the ceremony. “This unit is a 
massive example of what we can 
accomplish here at BIW, with people work-
ing together in a great enterprise,” Kenyon 
said. “Over the coming months, we will con-
tinue to apply the knowledge and expertise 
honed over the decades.”

Sen. Inouye became Hawaii’s first U.S. 
Representative after it became a state and 
served in the U.S. Senate from 1962 until 
his death in 2012.

Before his career in politics, Inouye was 
studying to be a surgeon but he enlisted in 

the Army during World War II as soon as 
the ban on Japanese Americans serving 
in the military was lifted. He received the 
Medal of Honor for heroism as a member of 
the 442nd Regiment during action near San 
Terenzo, Italy. 

Second Lt. Daniel Inouye led his platoon 
in an attack on a German position on a ridge 
overlooking an important road junction. He 
directed his squad through automatic weap-
on and small arms fire to within 40 yards of 
three machine gun positions. He crawled 
toward the nearest machine gun and hurled 
two grenades, destroying the emplacement. 
He then stood up and neutralized a second 
machine gun nest.

Wounded by a sniper’s bullet, he contin-
ued to fight at close range until an exploding 
grenade shattered his right arm. He refused 
evacuation and continued to direct his pla-
toon until enemy resistance was broken.

Capt. Casey Moton, the U.S. Navy’s 
DDG 51 Program Manager for PEO Ships, 
said Sen. Inouye is one of the “public sym-
bols of the generation that had saved free-
dom for the world.”

“We wish the men and women who sail 
this exceptionally capable ship the same 
courageous spirit the late Sen. Inouye em-
bodied.” To those responsible for build-
ing the future USS Daniel Inouye, he said: 
“His heroism must serve as your fence posts 
while you continue construction of this 
great ship over the next two years.”

Irene Hirano Inouye, sponsor of  DDG 118, stands with 31-
year BIW Welder Frank Wood. The traditional Hawaiian leis 
were provided by Mrs. Inouye.

A special keel plate bearing the initials of Mrs. 
Inouye, ship’s sponsor, will be attached within 
the ship.

Crane 16 towers over the keel unit for DDG 118 prior to the keel laying ceremony.
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Snapshot of BIW History by Andy Toppan

USS O’Bannon (DD 450) 

The most decorated destroyer of 
World War II.

USS O’Bannon, BIW Hull 191, 
was BIW’s second Fletcher-
class destroyer, launched on 

Feb. 19, 1942, along with her sister ship 
Nicholas, Hull 190. The new destroyer 
was delivered in Boston on June 4, 
and was commissioned on June 26. 
Nicholas and O’Bannon were the first 
of class to be laid down, launched, and 
commissioned—just ahead of the class 
leader, USS Fletcher herself.

In the early days of WWII, new 
destroyers were urgently needed in 
battle. So after a brief training period, 
O’Bannon sailed from Boston on Aug. 
26, bound for the South Pacific. There 
she joined Destroyer Squadron 21, 
which included Nicholas and several 
BIW-built sister ships, escorting con-
voys and other warships among the is-
land chains.

Early on the morning of Nov. 13, 
1942, O’Bannon was part of a US force 
that intercepted a much larger Japa-
nese fleet attempting to bombard the 
contested island of Guadalcanal. The 
brief close-quarters battle pitted US 
destroyers against Japanese battle-
ships. The US force was decimated but 
it succeeded in stopping the bombard-
ment force and protecting Guadalcanal. 

Through the remainder of 1942 and 
into 1943, O’Bannon continued to pa-
trol among the islands of the South Pa-
cific. She sank the Japanese submarine 
Ro-34 in April 1943, and fought in the 
Battle of Kula Gulf and the Battle of 
Kolombangara in July. 

In October, O’Bannon engaged in 
another close-quarters fight at the 
Battle of Vella Lavella, where she was 
heavily damaged but did not sink and 
was able to rescue the survivors from 
USS Chevalier, BIW Hull 192, which 
was destroyed in the battle. After 
temporary repairs, O’Bannon sailed 
for the United States for an overhaul 
and a much-needed rest. The respite 

was short, however, and by March of 
1944, O’Bannon was back in the Pa-
cific, where she continued her duties 
through the fall of 1945.

As the war came to a close, O’Bannon, 
along with Nicholas and USS Taylor 
(BIW hull 194), were selected to escort 
the battleship Missouri into Tokyo Bay 
for the signing of the surrender docu-
ments. O’Bannon was awarded the 
Presidential Unit Citation and 17 battle 
stars for her WWII service, more than 
any other destroyer. 

After a brief period in reserve after 
the war, O’Bannon was modernized 
and recommissioned in 1951, along 
with Nicholas, for service off Korea and 
across the Pacific for wide-ranging du-
ties including atomic tests and visits 
to allied countries around the region. 
During the 1960’s her duties shifted to 

include deployments off Vietnam, es-
corting aircraft carriers and providing 
gunfire support for troops ashore. 

By 1970, O’Bannon—now approach-
ing 30 years of age—was reaching the 
end of her life. With the arrival of mis-
siles, advanced electronics, and larger, 
more capable destroyers, the Fletcher 
class destroyers slowly passed into his-
tory. O’Bannon and Nicholas were to-
gether again for their decommissioning 
on Jan. 30, 1970, and both ships were 
scrapped soon after.

O’Bannon and Nicholas on the ways

O’Bannon with BIW-built destroyers Chevalier and Strong in 1943

O’Bannon and Nicholas with USS Enter-
prise in 1968 
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Facilities Smoothly Moves  
1,500 Employees 
An effort over the past year to improve 

how the shipyard uses office space led 
to hundreds of employees being relocated. 
The Facilities Division was able to pull off 
the moves with minimal disruption to the 
employees and the important work they 
were doing.

 Last summer, the Facilities Division 
found that some large buildings had va-
cancy rates as high as 70 percent. Facili-
ties worked with other divisions to develop 
a plan to improve building utilization and 
locate people nearer to their customers 
and co-workers.    

All Engineering Division personnel 
supporting new construction would be lo-
cated in the Main Yard and Supply Chain 
Management would have its own space.  
By consolidating personnel, the company 
reduced BIW’s footprint.  

Paul Chase, Facilities Section Man-
ager, joined with John Grant, Senior 
Project Engineer, Greg Shambarger, 
Project Engineer, and Ellen McIver, Ad-
min II, Engineering, to work through the 
complex details of the move and develop 
a floor plan. The first move was Sept. 11, 
when a number of offices within the MSC 
were relocated and where people from the 
Office Annex and Old Navy Building were 
moved to the MSC.

“We started meeting as a core team 
weekly after that first move to the MSC had 
issues,” Chase said. “It really helped us to 
make sure we were all on the same page 
and knew what we needed to do in the next 
moves.”  

By November, moves internal to North 
Stores had started in earnest. The first 
groups moved from CROF to North Stores 
on Dec. 9.

“It was brutally cold that weekend,” 
Kristal Lake (D20) remembers.  “Bob 
Spicer, Darryl Ricker and Christine 
Gagne (all D20) and I had an assembly 
line going from the truck to the elevator so 
we could just try and keep warm.”  

Moves continued on the weekend in 
order to support the needs of Engineer-
ing, and movers only had three weekends 
off over the duration of the project. There 
was an average of 70 people moved each 

weekend and on one 
weekend, 90 employ-
ees were relocated.

The LS7 team, led by 
Front Line Supervisor 
Carl Ferris, moved all 
the boxes and furniture 
and deserves much of 
the credit for the proj-
ect, said Steve Colfer, 
former Facilities Direc-
tor.

While the moves were happening, the 
Old Navy Building and the Office Annex—
some of the oldest office areas in the ship-
yard—were getting extensive renovations 
before receiving the Materials Division. 
The new space was ready by March 10.

On April 14, the last group moved from 
CROF to its new home at North Stores. 

In all, approximately 1,500 people from 
five divisions were moved along with more 
than 6,000 boxes of materials, all while 
sticking to the original time frame. Space 
useage increased in each building to al-
most  100%.  

 “In the Engineering Division, we are 
really excited about how the move went,” 
said Tim Glinatsis, Vice President of En-
gineering. “Co-locating the Engineers and 

Designers who are working in a given dis-
cipline allows them to quickly and effec-
tively work through issues they might en-
counter without being ten miles apart.  We 
are already seeing the positive impact this 
has on our products, and anticipate even 
further collaboration moving forward.”

“I’m particularly appreciative of our 
teammates in Facilities,” he added, “who 
were willing to give up their weekends for 
months on end in order to accomplish this 
move. “

Scott Blackburn, Vice President of 
Supply Chain and Quality said, “In my 42 
years here, I’ve moved I don’t know how 
many times.  This was not even remotely 
close to any of the previous moves.  I think 
it went fantastic.  Good job to all involved.”  

Pam Everett and Danielle Olson, Senior Buyers, in newly reno-
vated space.
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Longtime Volunteer and BIW Sandblaster 
Heads State Panel
John Portela, Sandblaster at Harding and 

veteran co-chair of the BIW United Way 
Campaign, is also leading the Maine Com-
mission for Community Service, the state 
panel charged with promoting and support-
ing volunteer efforts in the state.

 Portela was first appointed to the com-
mission by Gov. John Baldacci in 2009 
then reappointed by Gov. Paul LePage. 
Commissioners voted him chairman in 
2016. He believes in the ability of volun-
teerism to help those who benefit as well 
as those who do it.

“I think it’s part of the fabric of who we 
are as Americans,” he said recently. “There 
are literally tens of thousands of people do-
ing this. It strengthens our communities.”

At a recent meeting, Portela was help-
ing to present awards at the 32nd annual 
Governor’s Awards for Service and Volun-
teerism for outstanding volunteers  and 

volunteer programs across the state,
“He’s been the leader. He’s been the 

face of the commission,” said the commis-
sion’s executive director, Maryalice Crof-
ton. In addition to presiding over meetings 
and representing the commission at offi-
cial functions, Portela also helps set strat-
egy for the commission. 

Portela has served on the United Way 
board of directors as well as guided United 
Way campaigns at BIW. The work on the 
commission is less hands on but does help 
others get involved.

The commission supports volunteerism 
statewide with technical assistance, train-
ing and making grants as well as funding 
AmeriCorps programs. 

Volunteerism in Maine represents $1 
billion worth of donated in-kind labor. 
Studies also have shown that communities 
that have healthy levels of volunteerism 

are more resilient in the face of challenges 
like natural disasters, Croften said.

“Volunteerism is a huge benefit to the 
state of Maine,” she said, adding that Por-
tela’s work on the commission helps sup-
port that.

John Portela presents awards during the 32nd 
annual Governor’s Awards for Service and Vol-
unteerism. Maryalice Crofton (left) is executive 
director of the Maine Commission for Commu-
nity Service, which Portela chairs.

Future Workers Get New Training Facility
BIW has kicked its training programs 

into high gear with a new training fa-
cility in Brunswick as it seeks to hire more 
than 500 new employees in the coming 
year.

BIW is leasing a 32,000 square foot in-
dustrial facility at the former Brunswick 
Naval Air Station. 
The facility has been 
outfitted with a plas-
ma cutting area, a 
10-ton gantry crane, 
a blast and paint fa-
cility and a hot work 
booth as well as ar-
eas to train with a 
condo lift and with a 
forklift. 

The first class of shipfitters started at 
the end of April. They worked on honing 
their skills in shop methods, tack welding, 
blueprint reading and building small mock 
structures.

 “Along the way they’re learning all 
kinds of stuff, like hand tool safety 

and the importance of PPE,’ said Bill 
Quimby, Senior Training Supervisor. As 
they prog-ress in their training, students 

eventually are given a simulated work 
package and assigned a job on a large 

training unit, hanging bulkheads 
and putting up foun-
dations.

After six weeks, 
the trainees can take 
their place on the 
deckplates.

“It provides the 
students the oppor-
tunity to focus on 

learning the skills of shipbuilding, from 
the best shipbuilders in the world, 
with-out any outside distractions,” said 
Murlyn Greenleaf, Senior Instructor. 

“Our training team is fantastic. The 
instructors are the best, world class ship-
builders you can find,” he said.

A shipfitter in training works with a BIW 
instructor.

The new facility has plenty of room to learn.

“It provides the students

the opportunity to focus 

on learning the skills of 

shipbuilding, from the best 

shipbuilders in the world”  
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 Dept Name  Dept Name  Dept Name  Dept Name
 40 Years

06 Daley, Edward James
07 Legare, Richard Roland
17 Dennis, Richard Leo
20 Mott, John Harold
20 Carpenter, Scott Arthur
66 Morin, Ronald Andre
84 Bernard, David Benjamin
86 Hinkley, Brian Douglas
91 Lowery, Julian Elwood
91 Letourneau, Kathy Ann

 35 Years
87 Leblanc, Paul Joseph

 30 Years
05 Michaud, Daniel Jon
07 Poulliot, Kevin Ronald
09 Kane Jr, Cecil Walter
09 Arsenault, Thomas Edward
09 Balmer, James Glenn
09 Friss, Ralph Gordon

10 Snyder, Michael
10 Elwell, Larry Stephen
10 Albert, Michael Norman
10 Willett, Kervyn Louie
10 Wallace, Cheryl Ann
15 Dechene, Daniel Milfred
15 Medford III, Henry Eugene
17 Wescott, Marcus Rollins
17 Hall, Douglas Merton
19 Gonsior, Dean Joseph
19 Malinky, Jeffrey Max
10 Schotten, Michael Gene
19 Fournier, Timmy Paul
19 Desjardins, Paul Richard
20 Hussey, Robert Earl
25 Pease, Ricky Craig
25 Downing, William David
27 Ames Jr, Walter Leland
30 Rolerson Sr, Dana Allen
32 Charpentier, James Roland
32 Cook, Kenneth Edward
66 Colby, Anthony Shawn

69 Perry Jr, George Carroll
69 Barton Jr, Douglas Wesley
81 Barker, Michael Scott
81 Lavoie, Leonard L
81 Dever, Glen Russell
81 Undergust Jr, Lewis Edward
81 Latter, Tracy Dean
86 Davenport, Benjamin Mason
86 Pitman, Mark Renfroe
87 Blum, Gregory Scott
87 Faulkingham, Penny Jo

 20 Years
50 Pitcher, Joel Alan

 15 Years
20 Bonang, Richard Alden
20 Rolfe, Zada Lynn
26 Best Sr, John Foster
30 Atkins, Eric Charles
30 Blomquist, Shaun Alan
43 Capen, Marvin Curt

50 Lenfestey, Jeffrey Scott
50 Stewart, Garrett Allen
50 Hendrickson, Alan Howard
50 Cole, Michael Allen
69 Black, Christopher Allen
81 Hatch, Richard Elroy
86 Whitmore, Jason Edward

 10 Years
10 Porter, David Harrison
10 Marro, Joseph Dino
10 Sell, Heinz Werner
57 Muccino Riley, Michelle K
86 Elwell II, Alan Richard
87 Dugas, Jeffrey Mark
91 Babine, Irene Cecile
95 Murphy, Rachel Catherine

 5 Years
49 Kinsella, Jesse Ray
91 Hinkley, Jennifer Lee

February

David Allen
September 12, 2017

45 Years
Designer, 1st Class

Lyndon Bruce Manson
January 3, 2018

22 Years
Planning Tech

Rodney Earle McKenna
January 27, 2018

26 Years
Shipfitter III

Sharon Elizabeth Morton
January 29, 2018

43 Years
Electrician III

David Sawyer Faulkingham
February 10, 2018

24 Years
Electrician III

Edward Florence Murray
February 10, 2018

19 Years
Materials Handler III

Stanley Frank Webb
February 10, 2018

43 Years
Designer, 1st Class

David Linwood Foster
February 15, 2018

25 Years
Tinsmith, Double Craft

Douglas Allen Lathrop
February 15, 2018

33 Years
Foreman I

Jesse J. Melanson  
February 15, 2018

6 Years
Trades Inspector

Christopher C. Carter 
February, 18, 2018

5 Years
Electrician III

Karen Ann Elliott
February 21, 2018

24 Years
Preservation Tech III

Robert Raymond Landry
February 23, 2018

18 Years
Preservation Tech Sing Craft

John Raymond Shorey
February 26, 2018

35 Years
Planner III

Milton Chesley Kinney
February 28, 2018

7 Years
Matl Clerk, Single Craft

Edward Thomas Madden
February 28, 2018

19 Years
Planning Tech

Paul William Terstegen
March 2, 2018

36 Years
Front Line Supervisor

Marshall Aubrey Dunn Jr.
March 6, 2018

34 Years
Shipfitter III

Real Paul Labrie
March 12, 2018

19 Years
Electrician III

Eugene Lee Sullivan
March 14, 2018

27 Years
Shipfitter III

Joan Elizabeth Fitzherbert
March 15, 2018

8 Years
Chief Technical Clerk

Stephen Albert Shirland
March 16, 2018

30 Years
Planning Tech

Ronald Antonio Doustou
March 18, 2018

25 Years
Pipefitter III

Fred Robert Ward
March 20, 2018

17 Years
Project Manager, Materials

John Elwood Potter
March 21, 2018

39 Years
Lab Tech & NDT Tech 1/C

William G. Coolong Jr 
March 23, 2018

39 Years
Materials Handler III

Stephen F. Korineck 
March 24, 2018

43 Years
Section Manager

Virginia Faye Madore
March 27, 2018

10 Years
Maint Mechanic Single 

Craft Sk

Paul Roger Westleigh
March 27, 2018

38 Years
Designer, 1st Class

Kenneth David 
Kronstrand Sr
April 3, 2018

18 Years
Planner II

Frank Wilbur Wiley
April 5, 2018

14 Years
Ship Rigger III

Robert Dana Ambrose 
April 19, 2018

38 Years
Maintenance Electric & 

HVACII

Bertrand Romeo Philippon
April 23, 2018

22 Years
Materials Clerk III

Kenneth Anthony 
Percival Sr.

May 3, 2018
28 Years

Electrician III

David Wayne Elder
May 4, 2018

27 Years
Pipefitter III

John F Sullivan Jr.
May 13, 2018

8 Years
President and CEO

In Remembrance

Service Anniversaries
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Service Anniversaries

 Dept Name  Dept Name  Dept Name  Dept Name
 45 Years

43 Pierce, Ardenne Franklin

 40 Years
07 Edwards, Alan Joel
09 Daggett, Sally Jane
17 Hill, Anthony Gilmore
20 Moulton, Timothy Andrew
20 Hart, Wayne Charles
43 Brown, David Jay
43 Cote, Mark Albert
43 Sutter, Calvin Lee
43 Saindon, Ernest Joseph
43 Brown, Dean James
45 Labbe, Anne Anita
69 Black, Eric Andrew
81 Thibodeau, Mark Nelson
81 Walsh, Cornelius Joseph
81 Cloutier, James Francis
81 Leuteman, Henry William
81 Freeman, Jeffrey Albert
91 Haining, Susanna Mae

 35 Years
40 Tarpy, Stephen William
49 Utecht, Sharon Moreau
86 Patterson, Jeffrey Curtis

 30 Years
07 Labrecque, Brian Mark
09 Hayes, Randall Joseph
09 Tardiff, Leo Albert
10 Harper, Brent Garland
15 Burton III, Francis Wingate
15 Butterfield, Bryce Allen
15 Hutchins II, Donald Earl
15 Pollock, William Mitchell
17 Martel Jr, Maurice Roland
17 Beane Jr, Richard Allen
17 Gravel, Danny Glenn
19 Roy, Raymond Romeo
19 Massey, Daryl Edward
19 Petrulli, Frank
19 Stewart, Brian Douglas
19 Bade, Stephen Thomas
19 Kelley, Brian Shaun
19 Lepack, Carolyn Sue
20 James, Kevin John
27 MacDonald, Jed Wallace

27 Crane, Troy Aaron
27 Emery, Ronald Todd
27 St Amand, David Reynold
27 Damboise, Darrell Lee
40 Furlong, Martin Hollis
40 Wight, Charles Edward
43 Dumont, Lawrence Stephen
45 Ricker, Darryl Shawn
50 Dunton, Timothy Michael
66 Thompson, Anthony Leon
66 McLaughlin Jr, Paul James
66 Lessard, Ronald Wilfred
66 Paquette, Susan Marie
81 Green, Lee Ann
86 Kenney, Timothy James
87 Hall, Rodney Bruce
91 St Hilaire, George Joseph
91 Wadleigh, Kevin Forrest
95 Bloxam, Michael Richard

 15 Years
01 Zamer, Scott Edward
01 Farrin Jr, Paul Theodore
06 McNally, Brian Wayne
10 LaPointe, Donald Romeo
10 Chubbuck, David Alan
17 Coombs, Karl David
19 Poland, Scott Wayne
19 Audet, Chad Elvis
20 Norton, Gregg Timothy
43 Sullivan, Michael Joseph
46 Hersom, Joshua Reagan
50 Benner, Levi Michael
84 Savage, Sarah T
87 Ganong, Jeffrey Brian
91 Pierce, Connie M
91 Rollins, David Lyle

 10 Years
09 Reavely, Michael James 
10 Haggerty, Timothy Michael 
10 McNulty, Ryan William 
10 Bisson, Ryan Edward 
24 Nickerson, Jolene Marie 
26 Lavoie, Alan Frederick
40 Guertler, William Maja

     Mathis  
                   

86 Elwell, Roberta Lee 
87 Merrill, Judson Ray 
87 Hyde, Donald Carl 
87 Shambarger, Gregory 

Michael
87 Brosnan, Gerard Thomas 
87 Glueck, Peter William 
91 Lastella, Eric Michael 
91 Kenney, Carrie Lee
95 Leavitt, Kent Lee

 5 Years
07 Cronkhite, Jonah David 
07 Warren, Adam Tyler
10 Brown, Michael Peter
10 Bennett, Michael Julian 
10 Grondin, Jeremy Alan
10 Rose, Eric Laurence
10 Cerneus, Benjamin Edward 
10 Davis, Christopher Russell 
10 Brownfield, Paul Edward

10 Green, Corey Francis
10 Wilson, Mark Edward
10 Gilley, Ryan Lenwood
10 Lagasse, Lauren Elizabeth

10 Merrill, Benson Clayton
15 Hines, Jason Avery
15 Merrick, Chester Garnett
19 Savage, Christopher Allen
19 Barrett, Michael Davis
19 Bettencourt, Daniel Joseph
19 Burke, George William
19 Harrell, Michael JoeWilliam
19 Mitchell, Joshua Francis
19 Swaim, Travis Alan
19 Turgeon, Charles David
19 Murray, William Vincent
19 Therrien, Scot David
19 Holden, Christopher William
24 Hammond Jr, Daniel Robert
25 Doucette, Ian Corey
25 Hodgkins, Joseph Donald
25 Furin, Adam Paul
26 Cielinski, Stanley Karl 
27 Brown, Daniel George 
27 Marshall, John Robert 
27 Fogleman, Dylan Allan

27 Sullivan, Stephen James 
27 Ackley, Frank Roy
46 Quimby, William Arthur 
46 Mansir, Joshua Adam
50 Wing, Jenna Leigh
50 Dennison, Jason Ryan
50 Wilson, Michelle Fleurette 
66 Cox, James Adam
66 Bissett Jr, Richard James 
66 Card Jr, Danny Dean
66 Butler, Zachery Drew
66 Dunphy, Dalton Asa
66 Nygaard, Carl Anderson 
66 Skillings, Jay Allen
66 Coffin, Caleb Richard
66 Thibeault, James Robert 
66 Harper, David Scott
66 Pare, Lisa Jean
69 Chadbourne, Daniel Marc 
81 McCollett, Brandt Andrew 
84 Earley, Scott Aaron
84 Bryer, Michelle Lee
86 Friday, Charles Paul
86 Averill, Leah Campbell 
86 Twist, Joel David
87 Shellenbarger, Daniel Ryan

March

BIW UW Donations Help 23,000
BIW employees received a special 

shout-out at United Way of Mid 
Coast Maine’s recent annual meeting for 
their generous giving.

Board Chair Nancy Jennings thanked 
everyone who gave to last fall’s campaign 
and said over 23,000 people were helped 

to better lives because of it.
“To our thousands of donors . . . you are 

what makes everything we do possible. And 
when we say ‘United Way’ did something, 
we really mean—you did it!” Jennings said. 

United Way’s focus on early childhood, 
basic needs, and health was praised by the 

meeting’s speaker, Steve Bailey, Director 
of the Maine School Management Associa-
tion.  

“United Way donations and work are 
critically important in supporting the stu-
dents and families in our communities,” he 
said.
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BIW Honored for JMG Support
Bath Iron Works was presented the 

“Above & Beyond Award” at the an-
nual Jobs for Maine Graduates (JMG) Ca-
reer Development Conference at Thomas 
College on March 27 in appreciation for the 
shipyard’s dedication to Maine’s students 
and the state’s future.

Accepting the award for BIW was An-
drew Bond, Vice President of Human Re-
sources, who told the 650 high school stu-
dents attending that they are a key part of 
BIW’s future.

“This year alone, we will hire over 500 
people. Over the next five years we expect to 
hire more than 2,000 people for positions 
like welders, shipfitters, tinsmiths, electri-
cians, designers, engineers, planners, buy-
ers, accountants, security officers, firefight-

ers and even nurses,” Bond said. 
“BIW is a small city with a lot of differ-

ent skill requirements,” he said. “We need 
people that want to work hard and are will-
ing to invest in themselves to develop skills 
and a career.”

Bond said it is important young people 

have opportunities that allow them to stay 
in Maine and also essential that employers 
have access to a skilled workforce.

“I’m very proud to be a Maine native 
from Millinocket telling you that Maine is 
a wonderful place to live and raise a family 
with many opportunities,” he said.

Andrew Bond, Vice President Human Resources, right, meets with Morse High School students at 
the JMG conference.

Service Anniversaries

 Dept Name  Dept Name  Dept Name  Dept Name
 45 Years

43 Bailey, Jerome Smith
81 Heath, David Francis

 40 Years
07 Furrow, David Russell
15 Ewell, William Fletcher
17 Murphy Jr, Herbert Lewis
32 Malia, Timothy James
50 Pinkham, Eldon Leroy
80 Gay, David Warren
81 Barrett, Peter Arnold
84 Turner, Dale Robert
80 Pennell, James Steven
91 Trott, Walter Frederick

 30 Years
09 Moreau, Daniel Theodore
10 Hatch, Roy Andrew
10 Janelle, John Gerard
13 Knowles Jr, Robert Lyndon
15 Sargent, Scott Richard
15 Levesque, Glenn Thomas
15 Stimpson, Craig Neil
17 Shaw, Steven Weeks
17 Daley, Darryll John
19 Crawford, Donnie Ray
20 Ellis, Jeffrey Scott
20 Gracie, Jeffrey Clarence
25 Berry, David Michael
25 Martin Jr, Richard Leon
27 Veilleux, Robert Donald
40 McInnis, Patrick Lawrence
45 Pecci, Eleria Ann
45 Stevens, Teri Lee

69 Maxwell, Marty John
86 Pelletier, Jonathan Lee
87 Blouin, Jeffrey Eddy
87 Hayes, Carrie Sue

 20 Years
01 Kofroth, Francia Va
05 Wu, Wanda Hong
07 Skinner, Lawrence William
09 Moore Sr, Barry Steven
10 Small, Ronald Carroll
10 Terrell, Michael James
19 Potvin, Richard Normand
19 Seigars, Michael John
19 Deschaines, Scott Clayton
19 Downer, Clint Edward
40 Browning, Marybeth
43 Scott, Jesse Thomas
43 Crowell, David Gregory
43 Brooks, Michael Robert
50 Goethe, Christopher Michael
84 Webber, Christopher Charles
99 Kane, Joseph Martin

 15 Years
06 Beach, Peter Allen
08 Cottle, Nathan Scott
10 Young, Jeffrey Donald
15 Beedy, Chad Everett
19 Ruzyckij, Joseph Walter
19 Giggey, Marc Ryan
43 Hiles III, Francis Jaques
43 Wells, Shawn Arthur
43 Parlin, Craig Steven
50 Buzzell, Sue Ann

81 Gomez, Paul Lennard
86 Simard, Roland Francis

 10 Years
10 Blackwood, Joshua William
10 Scribellito, Joseph Angelo
24 Lambert, Susan Kimbrough
40 Bedford, Nathaniel Keith
86 Zagorodney, Jonathan 

Andrew
87 Samuelson, Mark Emery
91 Hollenbeck, Stephen Arthur

 5 Years
07 Rainey, Brent Otto
07 Pare, Christopher Joseph
09 Garrett, Brian Patrick
10 Haggett, Samuel Edward
10 Bragg, Christopher Alan
10 Randall, Nicholas Jeffery
10 Viens, Daniel Royce
10 Favreau, Kristopher Eric
10 Krueger, Matthew Jacob
10 Harper, Gregory Davis
10 Fish, Matthew Ryan
10 Nisbet, James Scott
10 McLaughlin, Daniel 

Richardson
10 Justice, Timothy Michael
15 Alvarado, Nicole Danielle
15 Riva, Derek Jeffrey
17 Fitzpatrick, Connor Timothy
17 Sheerer, Tarra Ann
19 Applegate, Paul
19 Hodgdon, Cory Paul

19 Lea, Richard Pasquale
19 Lizotte, Steven George
20 Clark, Christopher William
20 Ladd, Barbara Jo
20 Stanton, Peter Jay
25 Johnson, Brent Kyle
27 Lyons, Stephen James
27 Conners, Jonathan Michael
40 Williams, Deborah Anne
43 Skelton, Nathan Rodney
43 Blake, Bryan Earl
43 Dumond, Richard Andrew
43 Morey, Joseph Adam
43 Lebrun, Ryan James
43 Snowdale, Richard Lan-

caster
43 Parsons, David Arthur
43 Brann Jr, Donald Eugene
45 Lowery, Amy Jo
45 Lemont, Kimberly M
49 Lappin, Maureen Jude
50 Riley, William Kenneth
50 McKelvey, Jenny Lynn
50 McMullen, Melissa Louise
50 Storer, Granville Herbert
50 Harkins, Thomas Irving
66 Garnett, Andrew Nathan
66 Bussiere, Chad Joseph
66 Stevens, Eric Randy Jake
66 Dempsey, Dennis
69 Seigars, Joshua James
81 Brown, Chance Jay
82 Pickering, Kelsey Nicole

April
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 05-00 Aaron B. Scott       
41 Years, 3 Months 
Section Manager

 08-00 John E. Hobson Jr      
40 Years 

 Front Line Supervisor

 15-00 Henry E. Medford III   
30 Years 

 Pipefitter III

 15-00 Ronald C. Lane Sr    
31 Years, 5 Months 
Pipefitter III

 24-00 Lani K. Flaherty   
41 Years, 3 Months 
Senior Buyer

 24-00 Tommy C. Aceto   
36 Years, 1 Month 
Senior Buyer

 27-00 Keith A. Black 
38 Years, 11 Months 
Preservation Tech III

 32-00 James E. Clancy Jr    
 40 Years, 4 Months
 Yard Rigger III

 81-00 Peter A. Barrett    
 39 Years, 10 Months
 Material Handlers III

February

Retirees

 10-00 Lawrence E. Andrews    
40 Years, 9 Months 
Assistant Foreman II

 10-00 James H. Babineau       
30 Years, 8 Months 

 Front Line Supervisor

 19-00 Scott R. Smith     
38 Years, 7 Months 

 Electrician III

 20-00 James A. Martin      
37 Years, 7 Months 
Maintenance Electric & 
HVAC III

 40-00 Martin H. Furlong   
30 Years 
Associate Engineer

 50-00 Michael W. Morin    
36 Years, 8 Months 
Shipfitter III

 82-00 Edith G. Bailey 
34 Years, 8 Months 
Designer, 1st Class

82-00 Lawrence T. Cashdollar      
 3 Years, 7 Months
 Technician II,  
 Engineering

 86-00 Stephen C. Harvey    
 41 Years, 11 Months
 Designer, 1st Class

 86-00 Robert A. Dentico       
 38 Years
 Technician III, 
 Engineering

 87-00 Russell H. Stodder III     
 28 Years, 6 Months
 Designer, 1st Class

 87-00 William T. Edgar       
 38 Years, 6 Months
 Designer, 1st Class

 87-00 Peter R. Lachance       
 44 Years, 6 Months
 Designer, 1st Class

 87-00 Marjorie C. Hawkes       
 29 Years
 Designer, 1st Class

March

 07-00 Thomas R. Fairhurst     
39 Years, 1 Month 
Machinist III

 10-00 Normand L. Richard       
26 Years, 3 Month 

 Area Supervisor II

 15-00 Gregg A. Cederlund      
43 Years, 8 Months 

 Pipefitter III

15-00 Raymond D. Cournoyer       
35 Years, 11 Months 
Pipefitter III

 17-00 Darryll J. Daley   
30 Years 
Tinsmith III

 19-00 Stephen W. Stevens     
38 Years 
Electrician III

 19-00 Stephen J. MacDonald 
30 Years. 3 Months 
Electrician III

 20-00 Scott A. Carpenter       
 40 Years, 2 Months
 Maintenance  

Mechanic III

 20-00 Lindsey L. Meader II    
 44 Years
 Maintenance 

Mechanic III

 20-00 Leo R. Gagne        
 39 Years, 2 Months
 Maintenance  

Mechanic III

 27-00 Richard I. Clark Sr     
 40 Years, 3 Months
 Preservation Tech III

 27-00 Richard A. Temple        
 36 Years, 1 Month
 Preservation Tech III

 27-00 Guy R. Blanchette        
 29 Years, 6 Months
 Preservation Tech III

 40-00 William A. Baker        
 38 Years, 9 Months
 Principal, Engineering

45-05 Victoria R. Sylvester         
 30 Years, 3 Months
 Administrative  
 Technician 

 45-05 Kevin P. Manter         
 44 Years, 7 Months
 Administrative  
 Technician

 50-00 Dale S. Ricker         
 35 Years, 8 Months
 Shipfitter III

 50-00 Gilbert O. Austin          
 36 Years, 8 Months
 Shipfitter III

 81-00 Leslie H. Black           
 41 Years, 4 Months
 Material Handlers III

82-00 Douglas J. O’Donnell            
 38 Years, 8 Months
 Sr Manager, Project 
 Engineer

 86-00 Glenn D. Cutliffe 
 37 Years, 7 Months
 Designer, 1st Class

86-00 Janice A. Hamilton              
 30 Years, 3 Months
 Designer, 1st Class

 86-00 Mark F. Martin
 11 Years, 5 Months
 Designer, 1st Class

87-00 Jeffrey R. Lallier     
 41 Years, 5 Months
 Designer, 1st Class

91-05 Stephen A. Hollenbeck              
 10 Years
 Planning Tech

91-05 Matthew O. Thompson               
 35 Years, 9 Months
 Planning Tech

91-05 George S. Vassill                
 40 Years, 8 Months
 Planning Tech

April
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Two separate collisions involving DDG 
51s occurred last summer. Now, those 

two ships that are urgently needed as part of 
the fleet are being repaired to the design and 
schedule laid out by BIW’s Planning Yard.

The Navy needs those ships and keeping 
repairs on schedule is essential, says Tom 
Guth, Design Supervisor in BIW’s Plan-
ning Yard.

“The Navy has two more ballistic de-
fense ships in their plan and right now 
they’re shorthanded,” he said. “In order to 
get us back to where we were before the col-
lisions there is no time to waste.”

USS Fitzgerald (DDG 62), was dam-
aged June 15, 2017 near Japan and is being 
repaired in Pascagoula, Mississippi. USS 
John S. McCain (DDG 56), was damaged 
Aug. 21 near Singapore and is being re-
paired in its home port of Yokosuka, Japan.

In each case, a team of BIW engineers, 
designers and supply chain personnel are 
in place to make sure the repairs go accord-
ing to plan and on schedule.

 As the primary shipyard in charge of 
maintenance availabilities on DDG 51s, 
BIW activated engineering teams immedi-
ately after the collisions. They flew to Asia 
to inspect the damage and begin planning 
repairs. 

The freshly damaged ships can be chal-
lenging to get around in, and pose unusual 
safety hazards. Some spaces were off limits 
because they were full of sea water. In those 
cases, designers knew the entire compart-
ment needed to be replaced.

Soon, they were putting together draw-
ings and marking up new construction 
drawings.

 “What we have to do is assess what 
needs repair and replacement,” Guth said. 
“Then we start putting together our en-
gineering plan—how we’ll accomplish it, 
how long it will take, how many people it 
will take, and what work do we have on our 
plate that needs to get moved aside so we 
can take on this additional number one pri-
ority.”

One of the immediate challenges in the 
very humid weather of Japan is that mold 
is instantly a problem. That means one of 
the first tasks is removing insulation, bed-
ding and anything else soft that will become 
mold infested with the ship’s ventilation to 
damaged areas cut off.

Obtaining materials for the repair poses 
its own challenges, which become increas-
ingly acute as the end of the design phase 
approaches.

“You can have the best drawings in the 
world—no problems, absolutely perfect—
but if you don’t have materials you can’t 
do anything,” Guth said. “There are some 
valves that have a 48-week lead time. If 
it takes a year to get a valve, they need to            

know now, especially when the Navy wants 
the ship back in the fleet in a year.” 

Rear Adm. James Downey, who over-
sees the maintenance of all non-nuclear 
Navy surface ships, visited the Church 
Road Office Facility in Brunswick recently 
to check in on repair plans for the two Bath-
built ships and remind employees how im-
portant the work is.

“The fact that both are ballistic missile 
defense ships is very important for national 
security,” Guth said. “That’s what we do ev-
ery day. We deal with ships out there in the 
fleet protecting our national interests.”

Planning Yard Keeps Up Tempo on 
Fitzgerald, John S. McCain

USS Fitzgerald (DDG 62)

Roughly 70 BIW shipbuilders have worked on repairs to DDG 62, including, left to right: Adam Collins, Robin 
Cook, Craig Lorom, Myles Bailey, Izaak Lachapelle, John Poulin, Phil Potvin, Greg Dutcher, Joe Fricks, George 
Rice, Rick Shaw, Roland Boisvert, Rod Lapierre, Oleg Johnson, Albert Alley, Allan Wallace, Dean Sprague, 
Fulton Oakes, Natalie Schmidt and Mary Menard

Some of the 17 people who had traveled to Asia to assist with repairs on DDG 56. 
Left to right: Mike Su, Jim Chubbuck, John P. Poulin, Bruce Freeman, Nate Spring, 
Rick Burke, Terry McArthur and Dan Alho
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A t its employer recognition in Westbrook 
on April 19, Maine’s Hire-a-Vet pro-

gram presented BIW with an award for its 
efforts at recruiting and hiring veterans for 
positions at the shipyard.

Accepting the award for BIW was Jona-
than Mason, Director of Human Resourc-
es.

BIW currently employs 839 veterans at 
all levels of the company and has hired 90 
through the Maine Hire-a-Vet program, he 

said.
“Veterans bring specific traits, skills, 

competencies, training, and experience to 
the table,” Mason said, adding they come 
from a culture built for mission accomplish-
ment, have ingrained leadership habits and 
work independently and as part of a team. 

“As BIW looks to fill our talent gaps in 
the future, veterans will be a key focus of our 
talent acquisition strategy,” he said.

Auta Main, the state’s Veterans’ Pro-
gram manager, thanked the Human Re-
sources team at BIW for their efforts during 
the 2017 Hire-a-Vet campaign, including 
Tammy Jawdat, Kate Griffin and Cyn-
thia Lobikis. Over the year, the statewide 
campaign helped 154 companies hire 275 
veterans.

Building ships for the Navy offers vet-
erans a direct tie-in with the armed forces. 
That was one of the qualities that attracted 
James Webster, Principal Project Manag-
er, who was a featured speaker at the event. 

Webster served 10 years as an Army of-
ficer and Blackhawk helicopter pilot but 
decided recently it was time for him and his 
family to settle down.

“I knew that I wanted my new career 
path to have purpose,” he told the gather-

ing. When he learned about an opportunity 
at BIW, he remembered visiting Maine as a 
child in the summers and watching Arleigh 
Burke destroyers going to sea. “If I wanted 
to live in Maine, and do meaningful work, 
Bath Iron Works was where I wanted to do 
it . . . wearing a uniform is not the only way 
to make a difference.”

Vets Find a Home at BIW

James Webster, a BIW Principal Project Man-
ager and Army veteran, speaks at the Employ-
er Celebration in Westbrook.

John Butera, Maine’s Labor Commissioner(left), 
presents an award for BIW’s veteran-hiring 
efforts to Jonathan Mason, Director of Human 
Resources.

Maine Maritime Museum on May 
19 opened its newest exhibit - BIW: 

Building America’s Navy.
At a special ceremony, BIW employees 

raised flags to formally open the attrac-
tion, which was dedicated to three past BIW 
presidents: James F. Goodrich, William 
S. (Pete) Newell and William Haggett, 
who with his wife Sally cut the ribbon open-
ing the exhibit.

“These three men led the company at 
critical points in its history and also contrib-
uted significantly to our national defense, to 
our local community, and to Maine Mari-
time Museum,” said Amy Lent, the mu-
seum’s executive director.

Larkin Hall, a Machinery Tech with 
five years at BIW, was one of the early visi-
tors. He said even as an employee he learned 
a lot from the exhibit and particularly liked 
the DDG 51 touch screen showing informa-
tion about ship spaces.

“Of course I recognized peo-
ple from the film,” he said and 
he appreciated the trivia ques-
tions that appear in between 
showings of the movie which 
traces the shipyard’s history.

Chris Timm, museum cu-
rator, said it was no easy task 
capturing the breadth of the 
shipbuilding operation. “It’s an 
immense challenge to present 
one of the most complex pieces 
of technology and engineering 
in the world in a mere exhibit,” 
he said. But it’s a worthy goal.

“Every single day BIW over-
comes challenges through in-
novation, problem-solving, 
and by delivering the seem-
ingly impossible,” Timm said. 
“This is an inspiring story to share—after 
all, if the small city of Bath, Maine builds the 

best ships in the world—which it does—isn’t 
anything possible?”

Maritime Museum Unveils BIW Exhibit

Preparing to raise Maine Maritime Museum’s flag at the BIW 
exhibit’s opening ceremony. From left, Tim Suitter, Local S6, 
Gage Suitter, BIW Cal Ripken baseball team, Kevin Wadleigh, 
Local S7 and Terry Lewis, Bath Marine Draftsmen’s Associa-
tion.
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Faces
of BIW

The leadership team for the Hardings Structural Fabrication facility held a ‘barn raising’ on June 9 
to benefit Twin Villages Foodbank Farm in Damariscotta. The Farm grows fresh food for area food 
banks and pantries. Find out more at: twinvillagesfarm.org
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